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Welcome Back
Welcome back to a new school year, and a special welcome to new members of Bradford NUT.  The first General Meeting of the term is on Tuesday September 28th at the International Restaurant on Morley Street. The meeting  is for all members and it’s always good to meet new colleagues. For those of you who have not attended before, our meetings are followed by a FREE  MEAL of your choice at this excellent Asian restaurant.
Public service cuts, pensions, Academies and Trusts will be discussed. The meeting starts at 5pm with tea and coffee from 4.30. The meal is at 6.30.   Hope to see you there!                                
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In this Newsletter:

· For new teachers ,a brief outline of some important rights under conditions of service

· Bradford holds peaceful demonstrations against the message of hate

· A change to the way inflation is calculated is an attack on teachers’ pensions

· TUC  calls on Government to resist calls to weaken protection for workers
· Equal Opportunities survey

· Supply teachers’ pay and conditions

· NUT’s twitter account

New to the Job?
For members who are new to the job, here is a brief guide to some  important rights which are part of your conditions of service:

· 1265 hours: all teaching and meeting time must be encompassed within this limit.

· 195 days: the number of days in a school year which you are contracted to work. 190 of these are teaching days, five are “Training Days”.

· Planning and Preparation Time (PPA): this must be at least 10% of the normal teaching timetable, must be within the school day and must be in units of at least 30 minutes. 

· Cover for absent colleagues, if it happens at all, should be rare.

· Newly Qualified Teachers: you should have an additional 10% non-contact time, and have been assigned a tutor.
· For Maternity and Paternity Leave, and other rights to leave of absence, contact the Bradford NUT office.

The office is open from 9 to 5, Monday to Friday in term time. Local NUT officers are always on hand to talk over any problems you might encounter.
Our website, www.bradfordnut.org
contains lots of useful information.
Congratulations to Bradford
Congratulations to Bradford for staging peaceful and successful anti-EDL rallies on August 27th and 28th. The English Defence League is a racist organisation which came to Bradford to try to create division between communities. They failed miserably as communities came together to reject their message of hatred. The NUT supported the rallies and Ian Murch, Bradford NUT General Secretary, spoke at two of them.

“Innocuous” Change Masks Real Attack
From April 2011 teachers’ pensions will be uprated by the Consumer Price Index (CPI) rather than the Retail Price Index (RPI). 
Although this change may at first glance appear innocuous it will fundamentally affect teachers’ living standards in retirement. RPI inflation is normally higher than CPI inflation because RPI includes council tax and housing costs which do not appear in the CPI, and the method of calculating CPI means that in any case it will generally be below RPI. 

Analysis of the difference between the two indices since 1989 shows an average gap of 0.67%. The Union has estimated that a teacher retiring at 60 with a £10,000 a year pension would lose out by over £30,000 over a 25 year retirement if this gap were maintained. However, the July 2010 CPI increase was 3.1%, compared with a 4.8% in RPI. This suggests the loss of ground may be more severe this year.

The NUT views this change as a breach of the Coalition Government’s promise to protect accrued pension rights. It is likely that the Government will attempt further attacks on pensions in the near future and the union will be looking for your support in resisting them. Pensions will be one of the topics discussed at the General Meeting on Tuesday, September  28th.

All teachers employed in the state sector and many in the private sector belong to the Teachers’ Pensions Scheme unless they have individually opted out of it. The scheme is funded by your contributions and those of your employer. If you are a member you should receive an annual statement of the pension you have accumulated. General information about the scheme can be found at www.teacherspensions.co.uk  
If you have a personal query about pensions or retirement you can contact the Bradford NUT office or Regional Office.

The Case for Health and Safety
This is the title of a report published by the TUC on September 7th which smashes the myth that workplaces are over-regulated. It also demonstrates that health and safety at work is as relevant as it has ever been. 
The TUC report finds that 20,000 people die every year in the UK as a result of accidents at work or illnesses caused by work. In addition to this, the report reveals that 1.2 million people believe they are suffering from a work-related illness, and the Health and Safety Executive estimates that over a quarter of a million accidents at work which should be reported are either ignored or reported incorrectly.

This is clearly not the time to weaken Health and Safety legislation, as the Con-Lib Government is planning to do. The TUC is calling on the Government to ignore calls from the business lobby to reduce legislation and enforcement and to support the HSE and local authorities in protecting people at work. 

Bradford schools are visited at least once a term by a Health and Safety Representative from the NUT, NASUWT or ATL (the scheme is operated by the three unions and the local authority working in cooperation). If you have a concern about health and safety in your school, raise it with your NUT School Rep or contact the union office. And you have the right to speak directly to the Health and Safety Rep when they visit your school.
Equalities Survey
Bradford NUT Equalities Group is conducting its first equalities survey of NUT members to learn about their experience of equality in the workplace and to ensure that we are providing support to all our members.

No forms to fill in or letters to post – simply type this link into your browser bar 

http:
www.surveymonkey.com/s/bradfordnutequalitiessurvey
It couldn’t be easier!

We will be collating all responses early in 2011, so please complete it by 31.12.10. We will publish the results on our website and in the Newsletter.

Many thanks.

Calling all Supply Teachers
Are you a supply teacher? The NUT has launched a major survey to get a more detailed picture of your pay and conditions. Amongst other things, the Union hopes to identify differences between teachers employed by agencies, local authorities and schools, and to find out how you have been affected by the introduction of “rarely cover”.

Please try to find time to complete the survey by the end of September at www.teachers.org.uk.  Click Research and Information, then Surveys, in the right-hand panel.
Fancy a tweet?


The NUT now has a twitter account for dissemination of information and topical comment. It’s at

http://twitter.com/NUTOnline
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The NUT is the largest teachers’ union. Join NOW and pay nothing until 2011


Qualifying in 2010? Get four terms membership for £1. Joining Hotlines: 0845 300 1669; 020 73380 6369











BRADFORD NUT, 22 EDMUND STREET, BRADFORD, BD5 0BH
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If you would like future copies of Newsletters emailing to you, 
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