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Pensions Robbery





Pay More, Get Less, Work Longer


Or Act Now





The Hutton Commission‘s recent Interim Report indicated an intention to charge us more for our pensions (potentially an extra 3% of salary from 2012) and threatened other changes, such as a normal retirement age of 65 for the future service of all members of public sector schemes, and pensions based on average earnings during a career rather than the final salary at the point of retirement. These changes would mean paying tens of thousands of pounds more in contributions during your career and receiving tens of thousands of pounds less in pension.


A change already announced by which the Consumer Price Index (CPI) will be used each year to uprate the value of pensions in payment instead of the Retail Price Index (RPI)  will cost someone with a £10,000 pension at retirement age  approximately £35,000 in future pension paid, because the CPI is calculated in a way that makes it grow on average about 0.7% more slowly each year.


This is nothing more or less than theft. The existing teachers’ scheme had been revalued 3 years ago so that it paid for itself over a rolling 20 year period. At the next valuation (due shortly) it was expected that only minor changes would be needed to keep it solvent. 


The Government wants to make you pay more for a smaller pension as a way of delivering billions of pounds of the cuts that it wants to make in public spending. This is in addition to freezing your pay for 2 years while inflation is running at 3-4% per annum.


The NUT nationally wants to lead a campaign to stop us bearing the lion’s share of the burden left by the financial crisis. Please go to the Union’s website �HYPERLINK "http://teachers.org.uk/node/11918"�http://teachers.org.uk/node/11918� and use the facility to email your MP, if you have not already done so, and be ready to take further steps in this campaign in the New Year.








Cuts on the Way





Bradford’s Central council services are due to be cut by 16% in 2011-12 as a consequence of the Government’s high-risk strategy for reducing the deficit, with further cuts to follow for another 3 years.  Significant numbers of our members are threatened with losing their jobs, and some front-line services to children will be slashed or lost altogether. Redundancy consultation is already taking place. Although the situation in schools will not be as bad, the funding for pupils other than those who will attract the new Pupil Premium is being frozen in cash terms for 4 years. So cuts will be inevitable in many schools. Details will begin to be known next month.


Those of us able to do so will have joined the unions representing the bulk of centrally employed staff in a local protest on Friday 19th November. 





The NUT nationally and in Bradford is working with other unions to develop a strategy to protect education as well as our jobs and conditions. Now is the time to stand up for what we believe in.








.





New and expectant mothers at work





There are Health and Safety regulations which must be followed when a woman is pregnant and at work, or when she returns to work after taking maternity leave, or if she is breastfeeding. 


An employer must ensure that they have conducted a Risk Assessment specific to the employee, taking into consideration any risks that there may be to the health and safety of the employee or their baby.  Your employer must also keep the risk assessment under review.


See the NUT checklist giving the sorts of risks a pregnant teacher should be wary of by going to this link �HYPERLINK "http://www.bradfordnut.org/info/health/NewandExpMothers%20CHECKLIST.htm"�http://www.bradfordnut.org/info/health/NewandExpMothers%20CHECKLIST.htm�


The HSE has set up a website where further advice can be sought. It has FAQs, you can chat to an adviser and read some case studies. Follow link �HYPERLINK "http://www.hse.gov.uk/mothers/index.htm"�http://www.hse.gov.uk/mothers/index.htm�


“Maternity Matters” is the NUT’s guide to teachers’ maternity rights. It aims to explain, as simply as possible, the various maternity and parental rights available to all teachers, whether full or part time.   Maternity Matters is available from  the Bradford NUT website at �HYPERLINK "http://www.bradfordnut.org/info/health/NewandExpMothers.htm"�http://www.bradfordnut.org/info/health/NewandExpMothers.htm�


 If any member has any difficulties agreeing suitable arrangements at their school please contact the Bradford NUT Office.





“Common Sense” not  enough





One of the problems with Lord Young’s report into Health and Safety at work, “Common Sense Common Safety” is that it underestimates the hazards faced by employees in lower-risk occupations.  Teaching is included in this category, as are office and shop workers.


True, you’re less likely to be killed or physically injured than if you’re working on a trawler or a construction site, but musculo-skeletal injuries from working with computers or from lifting, and the risk of violence from parents and students should not be ignored.  And the increase in stress-related illnesses amongst teachers caused by bullying and harassment, long hours and excessive workloads, should be sufficient to warn anyone interested in health and safety that any weakening of current legislation would be a dangerous approach.





The title of the report is itself worrying.  Whilst “common sense” is always an important factor in safe working practices, it is insufficient to ensure a safe working environment.  The risk is that to a manager trying to hit a target, or a classroom teacher being leant on to achieve the impossible, “common sense” can come to mean cutting corners ( . . .I know the Year 6 team have been working very hard recently, but one more meeting won’t hurt  . . . . It will take me ages to find the caretaker so I’ll just stand on this chair . . . . .).





The report is not suggesting the abolition of health and safety legislation in schools, but the view of the report is that schools could get along quite nicely with less.  How this will be translated in practical terms is unclear, but David Cameron did describe legislation as “A straightjacket on personal initiative and responsibility” (the magazine Labour Research December2009).   We need to be vigilant that Young’s report is not the beginning of an assault on those parts of health and safety legislation which make all our jobs safer. 
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Support  students’ protest


On Wednesday November 10th an estimated 52,000 students and lecturers marched in London to protest at the Government’s plan to raise the cap on tuition fees. The vast majority who protested peacefully deserve our support in fighting the increases.


Their argument is backed up by a recent survey of over 900 student and NQT members conducted by the NUT.  This shows a staggering 88% of students are finding it difficult to make ends meet, while 49% are finding it either very difficult or impossible.


This shows very clearly that the coalition government’s plans to raise tuition fees will have a direct impact on the number of students going into teaching.  Many existing students feel that they would have been priced out of a higher education. Not surprisingly 80% oppose or strongly oppose the coalition government’s plans. 


Christine Blower General Secretary of the National Union of Teachers, the largest teachers’ union, said;


“No amount of window dressing can take away from the fact that the coalition Government’s proposals for raising tuition fees will result in generations of young people being denied access to a university education on the grounds that they, or their families cannot countenance the debts with which they will be saddled.”








Our Next Members’ Meeting


Tuesday 7th December 2010 5pm


Upstairs, International Restaurant, Morley Street, Bradford





Tea and coffee from 4:30 and a chance to raise problems with local officers.





On the Agenda:  Cuts, Protecting our Pensions, Action


And after the meeting, an excellent free curry.  Our meetings are friendly.


Please come, and bring a colleague.








NUT Equalities Group





‘Challenging Islamophobia in the Classroom ‘ 


–Alison Hill, Bradford NUT’s equalities officer attended this conference in Bristol on 2nd October (organised by South Gloucestershire NUT). There were some impressive speakers, including Anas Al Tikriti from the British Muslim Initiative and Professor Chris Gaine. Did you know that over 10% of the victims from 9/11 were Muslims - a fact rarely mentioned in the media? Attendees worked in subject areas and produced subject specific lesson plans to combat Islamophobia and work towards community cohesion. Interested? Then come to the next equalities meeting on Thursday 25th November at 4.30pm at the Bradford NUT office, when Alison will give a presentation about the conference and the group will debate how we in Bradford can move this issue forward. 
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BBC journalists strike back





Journalists at the BBC are holding a series of strikes over their pension rights. As well as abolishing their final salary scheme, the employers want to limit their index linked rise to 1% annually, whatever the inflation level. Messages of support to: �HYPERLINK "mailto:campaigns@nuj.org.uk"�campaigns@nuj.org.uk�








BME Leadership Programme





We have asked for statistics from Bradford to see whether teachers from traditionally under represented groups are fairly spread across all post levels. This has certainly improved in recent years but we think there is still an under representation of Black and Minority Ethnic teachers in management posts. Nationally the NUT is running courses with the NCSL to address this. Applications close on 26th November. Go to �HYPERLINK "http://www.teachers.org.uk/cpdcalendar"�http://www.teachers.org.uk/cpdcalendar�  and find this opportunity towards the bottom of the page.














