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Government Attacks Pay, Pensions and Services

The Con-Lib Government has, as expected, announced its attack on public services and public sector workers. 
Christine Blower, NUT General Secretary, said of the Emergency Budget:

“We deplore this cuts based budget. Yet again public services are under attack and will bear the brunt of the brutal cost-cutting measures this Government wants to see put in place.” (See www.teachers.org for full statement)

These measures include: a 25% spending cut in all Government Departments; a Council Tax freeze; a two-year pay freeze for public sector workers (teachers’ pay frozen for two years from 2011); a further worsening of the teachers’ pension scheme to be announced in the autumn.

The NUT will respond to these announcements as the details become clearer and will fight to protect the education service and the living standards of teachers.
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We Don’t Need More Academies
Academies Screw
In an attempt to expand the Academies programme the Government is turning the screw on schools to push them into academy status.
In the first wave to feel this pressure are secondary and primary schools judged by OFSTED to be “outstanding”. These schools, say the 
Government, can be transformed virtually automatically into academies by September and, in a change to the previous rules, they do not need a sponsor. In another rule change the need for 
public consultation has been scrapped. This is outrageous and means the views of parents and the community do not have to be  taken into account.

With 600 “outstanding” secondary schools and 2,000 ”outstanding” primary schools (for the first time primaries can now become academies), compared with 203 academies currently operating, this all adds up, potentially, to a huge expansion of the academies programme.

The good news is that few, if any, Bradford schools are thinking of taking this step.

What’s wrong with Academies? 

The NUT has consistently opposed academies because 

they can be bad for teachers  . . .

When a school becomes an academy it is taken out of the local authority and funded directly by central government.  This means it 
can opt out of the teachers’ pay and conditions agreement, and experience of some existing academies tells us that this can happen - some of them  have begun the process of changing teachers’ contracts almost immediately. The changes usually lengthen the number of hours which teachers have to spend in school, often including Saturday sessions. We have had to work very hard to prevent this in Bradford.
If the school in which you work did become an academy the NUT would of course work as hard as possible to give you its full support.  But before we could give you that protection we would have to make sure we were recognized. Teacher unions have had protracted 

negotiations in some academies to achieve recognition. 

 . . .and bad for the wider education community

Every school which becomes an academy damages the wider community of local authority schools. All local authorities retain a portion of annual school budgets  in order to provide services centrally which it would be expensive and inefficient for each school to provide for itself. Because academies get this money back (enriching themselves at the expense of other schools) the local Authority’s capacity to deliver , for example,  SEN, EMA, Occupational Health, pension and payroll services would be put at risk. 

An academy also has greater freedom over its admissions policy, for example by admitting pupils from across the district rather than from catchment areas. The knock-on effect on other schools is obvious. When did any school change its admissions policy in order to admit more pupils from disadvantaged social backgrounds?
Teacher Unions United Against Academies
All the teacher unions strongly oppose academy status because  of the effect on local planned education provision – it leads to a two-tier service – and because of the threat to teachers’ pay and conditions.

Christine Blower, NUT General Secretary, says: “There is no evidence that the creation of academies has raised standards”.

 “Academies and free schools are a recipe for educational inequality and social segregation” – Chris Keates, General Secretary, NASUWT
 “These plans are irresponsible and not thought through” – Mary Bousted, General Secretary, ATL
Academies can be stopped.

If academy status is being suggested at your school, please contact the Bradford NUT office straightaway.
Workload Fact – Counting the Hours

Schools should soon be publishing calendars showing how the 1265 hours of the teacher’s contract are to be distributed in the coming academic year. School reps should be consulted on the calendar, and this can be a good opportunity to raise issues about workload.  Remember, all  meetings before and after school, parents evenings, and any events which you are obliged to attend must be included in the 1265 hours. 

Crossing the Threshold

There has been a change in the way Threshold applications are assessed which came into effect last year.  Assessment is now based solely on evidence gathered from Performance Management Review statements covering the two-year period leading up to the teacher’s request for assessment. It is important therefore that what is being looked at in your performance management process covers the criteria needed to allow you to progress. Previously, performance management has only contributed to the assessment. (This does not apply to supply teachers who are employed on a day to day basis. For them, the method of assessment remains as it has been previously).

You need to be on M6 to apply to cross the Threshold but, because of the two-year assessment period, teachers currently on M5 who are planning to apply should be thinking about how they are meeting the criteria and ensuring this is recorded in their performance management reviews. 

You no longer need to submit a portfolio of evidence but you do need to make a written request for assessment to your headteacher. A model request form is available from http://www.teachernet.gov.uk/management/payandperformance/threshold (some schools have their own). 
Assessment in this round may be requested any time between September 1st 2009 and October 31st 2010 and if successful will be reflected in pay from 1st September 2010. Assessment will normally be based on two reviews although this is no longer essential.

What if I’ve been absent?

The regulations allow you to apply however long you have been absent in the two year assessment period as long as you are employed by the school on the day you submit your request to be assessed (and you can be absent on that day too). The regulations also allow evidence to be collected from periods which aggregate to two years drawn from the last five years preceding the application.

More detailed information can be found on the teachernet website above. Please contact the union office for any further clarification.
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Calling NUT Secondary School Reps.





Whether you are a new rep or a rep of many years’ experience, why not  come to the Secondary School Reps’ Briefing on


Friday July 9th


Take this chance to meet colleagues and discuss current important issues facing teachers.


Where?  The NUT


 Edmund Street Office


What time? 9.30 – 3.30


What will I need?  Just yourself. Lunch and refreshments 


are provided.


Ring 01274 414664 or email � HYPERLINK "mailto:dean@bradfordnut.org" �dean@bradfordnut.org� 


to book your place.


























The NUT is the largest teachers’ union. Join NOW and pay nothing until 2011


Qualifying in 2010? Get four terms membership for £1. Joining Hotlines: 0845 300 1669; 020 73380 6369











BRADFORD NUT, 22 EDMUND STREET, BRADFORD, BD5 0BH

TEL:01274 414664/FAX: 01274 414665

e-mail: “name”@bradfordnut.org   website www.bradfordnut.org

If you would like future copies of Newsletters emailing to you, 
please contact the office with your email address.


