The Effects on Pay of Absence due to Adverse Weather 
When the school is closed


When the school is closed and staff are instructed to remain at home then pay will be unaffected.

When the school remains open


If the school remains open, then staff will be expected to make reasonable efforts to get to work using their own or public transport, as necessary.   All school staff should make every reasonable effort to get to work.  
Consideration will be given to the nature of journeys undertaken including the road conditions which may vary from locality to locality.  The physical fitness of the individual and the availability of public transport should also be taken into account.   Members of staff who are pregnant or who have health problems could find a struggle through adverse weather positively harmful. A reasonable approach would be to identify which members of staff may be so affected and to consider authorising those to be absent for the duration of exceptionally severe weather conditions.
In the case of all teaching and term time associate staff, the school has the discretion to agree that the absence should be with pay if the circumstances are such (having regard to personal, health and the conditions locally) that attendance for work could not have reasonably been achieved.
Where the school management has good grounds for a belief that the staff member could reasonably have been expected to attend for work then the management may determine that the absence was without pay.  Pay should not be withheld before the staff member has been given an opportunity to explain why they could not get into work.
For associate staff on all year round contracts, any time off work for adverse weather, where the school remains open, will be taken from the annual holiday entitlement. Again, the school management has the discretion has the discretion to agree that the absence should be with pay if the circumstances are such (having regard to personal, health and the conditions locally) that attendance for work could not have reasonably been achieved.
Working from home

This may be considered as an alternative to attendance for work. 

Any member of staff who is permitted to remain at home on full pay may be required to work at home where this is a practical measure.
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