
See the policy document for more detailed arguments in
support of the NUT’s campaign for ‘Fair Pay for Teachers’.

You may wish to ask your MP some or all of the following
questions. Please make a note of your MPs responses and email
them to Liz Love at NUT National Headquarters
l.love@nut.org.uk. To assist with the analysis of MPs responses
it would be helpful if you included the name of the MP and
their constituency in your email.

Do you believe that teachers and other public sector workers
pay should be tied to the Consumer Prices Index, which
excludes items such as mortgage and rent costs, while the
private sector bases its pay settlements on the Retail Prices
Index which includes housing costs?

� You could also point out that while using the CPI as
their preferred measure of inflation for teacher pay
increases, the Government, through the Student
Loans Company, imposes an interest rate based on the
higher RPI for the repayment of student loans,
currently 4.8 per cent.

� You could also point out that the Government uses
the RPI for interest payments on index linked gilts.

Are you aware that the Government agreed that the School
Teachers’ Review Body could seek a review of the teachers’
2007 pay award if inflation rose above the teachers’ pay award?

� The then Secretary of State, Alan Johnson, refused to
allow the STRB to undertake a review of the 2006/7
pay award, even though inflation rose above the
‘trigger’ mechanism.

� Instead he told the STRB to take account of any
concerns in the next pay round for 2008-2010.

� In instructing the STRB to take account of the
inflation target of 2 per cent, the Government
prevented the STRB from addressing the pay cuts
experienced by teachers in the previous round.
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Do you believe that the successive below-inflation pay awards are leading
to a “boom and bust” situation with regards to teachers’ recruitment and
retention?

� The NUT argues that past experience has shown that successive
below-inflation pay increases lead to problems in recruitment and
retention.

� Recent data from the Graduate Teacher Training Registry (GTTR)
show a significant fall in the number of applicants to postgraduate
teacher training courses, with 7.5 per cent fewer applications in
England and 10 per cent fewer in Wales compared to the same
time last year.

Are you aware that the financial situation of young teachers is forcing
many to contemplate leaving the profession?

� You can point out that almost a quarter of teachers gaining
Qualified Teacher Status in 2005 were not in service by March 2006.

� As the mortgage market contracts to a position where a
substantial deposit is needed, young teachers will find it
increasingly difficult to get on the property ladder due to the level
of their student debt and uncompetitive salary compared with
other graduate professions.

� The investment in the training of these young teachers will be lost
to the profession, as will the benefit to children of that training.

Thank the MP for her or his time and ask if they would be happy to let you
know of the Minister’s responses to the issued you have raised.


